
 
 
 

Aflac U.S. 2020 EEO‐1 Disclosure 
 
Aflac Incorporated has long maintained a strong commitment to diversity, equity and inclusion. Our view 
is that fostering and welcoming the full range of diversity throughout every level of our Company: among 
our board of directors, our management team and our employees enhances our ability to respond to our 
customers in the best way we can. As such, we continue to be intensely focused on demonstrating a 
meaningful commitment to gender diversity, creating more opportunities for people of color and 
ensuring that our workforce represents a diverse cross-section of knowledge and experience that 
positions the Company for long-term success.  
 
 
The U.S. Equal Employment Opportunity Commission requires private employers of a certain size to 
submit demographic workforce data, including data by race/ethnicity, sex and job categories through 
an annual EEO-1 Component 1 report. Aflac Incorporated submits this report for its U.S.-based 
employees. In the past, we have provided a summary of this data in our annual corporate social 
responsibility and sustainability reports. While we recognize that the EEO-1 report does not provide a 
comprehensive picture of diversity at Aflac Incorporated, we know that many investors want to see this 
data. Over the past year, we have received more inquiries from investors about seeing the actual 
report itself. In the spirit of transparency and responding to our investors, we are providing the EEO-1 
Component 1 report on the following page. We expect to continue posting future reports in the same 
way after filing with the U.S. Equal Employment Opportunity Commission. 

 
 

The job categories in the EEO-1 report are not reflective of Aflac’s workforce or compensation system. 
EEO-1 job groups encompass a broad range of grade levels, job titles, technical and non-technical 
jobs. For reference,  
 

 Executive/Senior Officials & Managers coordinates most closely to Aflac's definition of 
"executives;"  

 First/Mid Officials & Managers coordinates most closely with Aflac U.S. managers and directors;  
 Professionals coordinates most closely with non-managers at Aflac U.S.;  
 Technicians coordinates most closely to hourly workers;  
 Administrative support coordinates most closely with administrators; and 
 Craft workers coordinates most closely with facilities technicians. 

 
 
 
 
 

 






